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September |, 1958 





OSEVELT FIELD NOW OPEN 
TWO YEARS; DRIVE MOVING 


MACY'S UNION-BUSTING CAMPAIGN FIZZLES AS 
GROWING NUMBER OF WORKERS ACCEPT UNION 


Roosevelt Field Steering Committee Chairman George Urquhart (Left) 
and Vice Chairman Rick Monaco are spark plugs for Union's campaign. 
Their motto: A contract'll be great in '58 — just fine in ‘59! 





Recent Grievances Show Macy's 
Personnel Policy Still Rates Low 


t couple of shining examples 

% Macy’s “personnel relations” 
@ demonstrated in a pair of 
grievances processed by the 


The first case involved Claire 
eda, who works in Macy’s-by- 
eSea, and was bluntly told, “No 
Vacation |” 
» Macy’s pointed to the record to 
thow that Claire was two weeks 
of nine consecutive months 
[Service needed to qualify her 
her three-week vacation. 
“Local 1-S Administrator Doro- 
thy Pandolfini snapped right back 
iid pointed to the fact that three 
of Claire’s absence was a 
Convalescent leave—and that Macy 
failed to advise her that an- 
two week leave which she 
look in February would deprive 
of vacation rights. 
Less than 24 hours after she had 
tome to the office, Claire was 
ing the Union for winning 
her vacation rights. 


“ 


Said Administrator Pandolfini, 
“We're delighted that we were 
able to reverse Macy’s decision in 
this case—but it is important to 
remember that you must still have 
the nine full months of service to 
get your vacations!” 


Speed-Up! 


In the second case, Macy’s has 
slapped a Warning on Ponce de 
Leon, of Drug Order Filling, for 
“poor production”. 

The Union charges Macy’s with 
using a “speed demon” as a yard- 
stick. 

Macy’s claims that only Mr. 
de Leon’s age, and his anticipated 
retirement next year, averted his 
discharge. 

Said Vice President Bill Atkin- 
son, “Older workers are feeling the 
speed-up whip more and more 
sharply. Macy’s is battling for 
bigger production and bigger prof- 
its. We are fighting for decency 
and dignity for all.” 


By Dick Pastor 


Two years ago, in the process of carefully screening all applicants for jobs at 
Roosevelt Field, Macy’s posted notice that they were determined to keep the store 


unorganized as long as possible and regardless of cost. 





Am | My Brother’s Keeper? Yes— 
Through the Greater N.Y. Fund 


“Am I my brother’s keeper? 


2?” Most people after a 


little thought, will agree that they are. Some agree en- 
thusiastically — some reluctantly — but they agree! 
Labor’s spirit of “all for one and one for all’ is just 


another way of saying the 
same thing. 

And each year more and more 
Union members have shown that 
they really understand the im- 
portance of their gift to the 425 
essential social service agencies 
of the Greater New York Fund. 

Domestic difficulties, problem 
children, aged and infirm par- 
ents, and many other such crises 
are all too often left to “work 
themselves out”—unless a person 
has access to organizations sup- 
ported by the Fund. Hundreds of 
1-S’ers who have received such 
help are living proof of its value. 

President Urges 

President Sam Kovenetsky, who 
will once again join Macy’s presi- 
dent as the leaders of the 1958 
campaign, called for “all-out sup- 
port” to the Greater N. Y. Fund. 

“It is for us to set an example. 
To show that we know the value 
and meaning of working together. 
To extend the hand of help and 
friendship to all those who at the 
moment may not be able to help 
themselves,” he said. 

Local 1-S Vice President Bill 
Atkinson, who this year will rep- 
resent the Union in the joint 
drive, urged members to “plan 
ahead.” 

“It is not really asking too much 
to suggest that each and everyone 
of us give at least one cent to 
each of the Fund’s 425 agencies. 

“Let us all realize that it is not 
enough that we count our own 
blessings. Let us also remember 
to say—when we see a person in 
need of help—that ‘there but for 
the grace of God go I,’” he said. 





Volunteers With 
Rare Blood Type 
Save a Life 


New lustre was given to the 
meaning of good unionism—when 
a group of 1-S’ers rolled up their 
sleeves and contributed to an 
emergency drive for a rare type of 
blood needed by a member’s wife. 

George Ferenczi, of Tables, was 
profuse in his thanks to the men 
and women who helped save his 
wife, Yolanda’s, life. His thanks 
went, too, to Local 1-S Blood 
Bank Chairman Deby Valencia 
for her aid in getting volunteers. 

Despite the fact that most of 
them are regular donors to the 
Local 1-S Blood Bank, they will- 
ingly pitched in to pool their type 
B Positive blood when it was need- 
ed during delicate heart surgery. 

Those to whom Mr. Ferenczi 
extended his thanks: are Dorothy 
Dalton (CDS), Helen Jones 
(CDZ), Mr. Koff (husband of 
Telephone Operator Edna Koff), 
Martha Lee (CDS), Beulah Long 
(CAD), Barbara Mims (BMC), 
Jeanette Miller (Comparison), 
Marjorie Rhone (CAA), Cyrena 
Richardson (14th Fl), Martha Set- 
terman (BMC), Claire Sasloff 
(CBS), Carol Spector (CBS), and 
Alfred Zapulla (58 Dept.). 

The officers of Local 1-S join 
in adding their thanks to those 
members who helped prove again 
that “a good unionist is always 
a good friend and neighbor!” 


With equal determination, 
Local 1-S President Sam Kov- 
enetsky and Vice Presidents 
Phil Hoffstein and Bill Atkin- 
son announced that the union 
would vigorously press a cam- 
paign to bring Macy’s newest 
employees under the Union’s 
banner and under the protec- 
tion of its contract with the 
company. 


Two Years Later 
Now, years later, 
does that campaign stand? 


two where 

Macy’s has expended huge sums 
of money—money they have often 
pleaded they don’t have—to ful- 
fill their anti-union boast. 

Macy hired Nathan Shefferman, 
branded a “most notorious union- 
buster” by the Senate rackets com- 
mittee. Forced by the Union to 
admit having hired Shefferman, 
Macy’s President Jack I. Straus 
granted, in response to a_stock- 
holder’s question, that Shefferman 
was used “for consulting advice 
in matters of employee commu- 
nications and supervisory 
ing. 

Both of these uses provided 
the backbone of Macy’s tactics of 
misinforming and __ intimidating 
their employees. 


train- 


In addition—and as a specific 
part of the Shefferman “formula” 

Macy’s spent a far greater 
amount of money than is normal 
to accelerate the wage progres- 
sions of the people in the store. 

By doing this they were able 
to create the illusion, for a time, 
that Roosevelt Field workers were 
actually ahead of their organized 
co-workers. 

The end of their twenty-four 
month progression period, how- 
ever, leaves Roosevelt Fielders 
beneath maximum rates estab- 
lished by contract. 

Other grievances and areas of 
discontent have also begun to take 
on greater importance among the 
workers and are spurring their 
interest in the Union’s campaign. 

(Continued on page 2) 


IDON'T SHOP IN MACY'S ROOSEVELT FIELD 








Talking 
Shop 


By Vice Presidents 
Phil Hoffstein and 


IN JUST ONE MONTH THE ANNUAL 
Local 1-S leaders will take place. 

Our conference this year must come to grips with several issues 
of major importance. The country is still in the midsts of a major 
and serious economic setback. Anti-labor forces have successfully poi- 
soned a large part of public opinion by placing heavy emphasis on 
the sins of a few union leaders. Our contract is due to expire on 
February lst—and time is moving fast. And lastly, this is a Congres- 
sional election year, in which the people can vote and reverse present 





Bill Atkinson 


all-day conference of 


policies and trends in government. 

Each of these points directly affects each and every member of our 
Union. And there is something that each of us can do to help determine 
what the future holds. 


IT IS TRUE THAT OUR CONFERENCE 
problems of the economic crisis. But it is important to remember 
that a majority of our Congressmen have flatly refused to use their 
legislative power to put a quick end to unemployment. They refused 
to even consider seriously the question of reduced taxes on low and 
middle incomes. They refused—along with President Eisenhower—to 
consider a works program that would have put men and women back on 
jobs and provided the country with sorely needed housing, schools, 
hospitals and roads. Our conference can certainly help decide whether 
or not such legislators represent the working people or the businessmen 
of the nation! 


IT IS TRUE, TOO, THAT OUR CONFERENCE 
all the problems created by the wrong-doings revealed before the 
McClellan Committee. We know that those hearings and exposures 
were conducted as a means of stampeding Congress into passage of 
new and tough anti-labor laws. And we know, too, that Senator 
McClellan was out to shock public opinion into silence in order to 
guarantee passage of such laws. 

But we know, too, that our Union has a long, proud tradition of 
decency and democracy. We work hard at keeping our members fully 
informed of everything going on within our organization. 

Our conference can certainly help deepen the average member's 
understanding and appreciation of Local 1-S as a bargaining represent- 


will not solve the 


cannot solve 


ative and as an organization. 


ONE OF THE IMPORTANT THINGS OUR conference can do 
is to begin the essential job of gearing the entire Union for the expira- 
tion of our contract in four short months. 

The first necessary step in that direction is for all of us to know 
exactly what is on your mind. What things are disturbing you—and 
what suggestions you have for dealing with them. 

We can only get to this point of knowledge and understanding if 
the Executive Board members and Shop Stewards make it a point to 
get around and talk—and if you, the members, give this question 


some serious thought. 


YOUR OFFICERS HAVE CONSISTENTLY URGED you to speak 
your mind. To let us know what you think, and why you think it. You 
have been urged to speak up at meetings—to write letters to your 
newspaper—and to speak to us. 

We know of no better way to produce the best kind of unity 
between you and your elected leaders. And we know of no better way 
to maintain the kind of organization in which we all take pride. 

When your floor and department leaders come to the conference 
on October lst they should know, and be able to tell everyone present, 
exactly what is on your mind. Your problems, your fears, and your 
hopes. If you help make it possible for them to do this, you will be 


contributing to the success of this most important meeting. 


YOU SHOULD BE AWARE OF THE FACT that your Board 
members and Stewards are also making an important contribution by 
coming to the conference. These men and women in whom you have 
placed your’confidence give up their day off in order to participate. 

You, and we, can be deeply grateful to the efforts and the devotion 
of this group which numbers close to five hundred. 

One last point. At the conference there will be a drawing for prizes 
to go to the holders of winning COPE membership numbers. Winning 
a prize can be a pleasant and exciting experience. But, of greater im- 
portance is the work now being done by your Shop Steward to put 
the membership drive over the top. 

As you can see, politics play a most important part in our lives. 
Every person who has faith in our representative form of government 
should readily participate in this campaign. Membership in COPE 
means that you are making your voice heard where it counts—in the 
selection and support of candidates who back labor’s program. 

We sincerely hope and urge that you do everything you can to help 
guarantee the success of the coming conference. It must not fail! 








I-S$ Welfare Board Planning a Broad|_* 


Health Program for Members in Fall 


The Local 1-S Welfare Board 
is planning a series of health sur- 
veys and forums for the fall, 
Chairman Ceil Curry announced. 

The Union’s officers and Wel- 
fare Board members now have 
under discussion plans for a “Foot 
and Leg” survey, tentatively sched- 
uled for late in October at the 
Union office. 

The survey will include an 
examination and X-ray aimed at 
detecting early signs of such oc- 
cupational problems as_ varicose 
veins and falling arches. 

When the Union sponsored a 


similar project some years ago, 
hundreds of members took advan- 
tage of it. Many were deeply grate- 
ful for the fact that they found 
small problems before they became 
big ones. 
Health Forums 

Also in the Welfare Board’s 
planning stage is a series of Health 
Education Forums dealing with 
such problems as cancer, mental 
health and eye and heart disease. 

The forums will consist of mov- 
ing picture films and lectures by 
medical specialists. 

The aim of the forums will be 





to alert Union members to the 
early detection of such disordes, 
and to bring them up to date o 
information concerning their cap 
and cure. 

Said Welfare Board Chairmay 
Curry, “It has been our Constant 
aim to render constructive ap 
valuable service to the entire men. 
bership of Local 1-S. 

“We believe that the ‘Foot anj 
Leg’ survey, and the Health Po. 
ums, are both necessary and help. 
ful. It is our hope that many men, 
bers will take full advantage of 
both when they are held.” 





ROOSEVELT DRIVE MOVING... 


(Continued from page 1) 
The Campaign 

The Union’s campaign has pro- 
ceeded according to schedule— 
though somewhat slower than had 
originally been anticipated. 

Card signing began almost from 
the first day of the drive. But 
turnover took a heavy toll. 

Workers with no previous union 
experience were satisfied, at first, 
that Macy’s was treating them 
well. 

Misinformation and_ outright 
lies spread by certain executives 
helped create an atmosphere of 
doubt and confusion. 

In face of this, the Local 1-S 
drive sought steadily to demon- 
strate the positive advantages of 
working under a union contract; 
to demonstrate that “good unions 
are good for the community”; 
and to expose the company-in- 
spired falsehoods: 

In the course of this phase of 
the campaign, meetings of card- 
signers began to be held—and 
the people of Roosevelt Field them- 
selves began to play a_ positive 
role in developing new approaches 
to their co-workers. 





Most recently, two Roosevelt 
Fielders have publicly emerged as 
the chairman and vice chairman 
of the Local 1-S Steering Com- 
mittee. 

Their action, and their presence 
in the store, has inspired many 
of the people around them to sign 
cards calling for a National Labor 
Relations Board election. 

These developments have ad- 
vanced the drive to the strongest 
position. Local 1-S enjoys greater 
respect and greater support in the 
store than ever before. 


Problems Ahead? 
Though Macy’s has been unable 


to answer any of the Union’s 
charges and claims, it must be 
presumed that they will spare no 
effort to blunt the progress of 
the campaign. 

Macy’s is playing for high stakes 
—the preservation of a non-union 
store as the Local 1-S contract 
nears expiration! 

The Union is confident, how- 
ever, that its growing base will be 
strong enough to withstand any 
and all attacks Macy’s levels 
against it. 


ee 


HEALTH PLAN NOfE 


If you plan to take leave of 
absence (including maternity and 
military leave) for more than 3 
days or if you leave the store and 
wish to continue your Health Play 
coverage on a direct payment basis 
YOU MUST see the Local 15 
Health Plan Consultant at the 
Union office. 


You are covered by The Health 
Plan only until the end of th 
month in which you leave th 
store, and have another 30 day; 
within which to arrange for your 
direct payments. 


If you, or a member of your 
family covered by the Health Plan 
enters the hospital or has medical 
care covered by the Health Plan 
you MUST call on the Union of. 
fice for claim forms immediately 
on entering or as soon as possible 
thereafter. Forms must be filled 
out and returned directly to the 
Union office. 


Protect yourself — protect your 
family—protect your benefits. Be 
sure to come to the Union office 
on time. 


we, J 











Pies 4 


HIGH ON A 


WINDY HILL. Members of the Local 








eR 


I-S Welfare Board, President Sam Kovenetsky (not 
shown) and representatives of other unions meet with representatives of the Greater New York Fund at the 
Herald Tribune Fresh Air Fund's fabulous Sharp Reservation in East Fishkill, N.Y. They visited four camps 
and had a glimpse of how thousands of children live at camps maintained by the Fund. All were delighted. 








HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
at the 
UNION OFFICE 
Every Wednesday 
From 5:30 to 7 P.M. 








290 Seventh Avenue 


Ist Vice Pres.: Philip Hoffstein 
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| BRANCH STORE NEWS 


WHITE PLAINS 


It is good to see Vicky Silino (Shoes) back with 
us after her illness . . . We hope that Dolores 
Embury (Toys) recovers rapidly from her opera- 
é tion... Also that Violet Pitner (Shoes) returns 
soon from her operation ... Mrs. Ireland (China) 
is on the road to recovery—and we hope to see 
her soon... We wish to express our condolences 
to Laura Hotzis (Timekeeper) who recently lost 
— her Mother-in-Law, and Mrs. Frazier (Silver) 
Cathy Goodenow who lost her Brother-in-Law .. . We were all 
Russ Bagley sorry to see Mrs. Cox (Service Desk) leave us 
to resume her wifely duties . . . This seems to be the season for weddings. 
Congratulations to George Thomas (Packing) who was married August 
10th; Mary Newcomb (Silver) whose son was married August 16th. 
Best wishes to Mrs. McTigue (Order Board) whose daughter is marry- 
ing Sept. 13; Mrs. Nicholson, whose daughter is marrying on Sept. 20 
and Jane McEwen (Sportswear) is getting married on Sept. 27. . . 
Our Divisional Meeting is coming up soon—and there are lots of im- 
portant things to be discussed and planned for. The very best kind of 
meeting is the kind that everyone comes to—so let’s do our best to make 
the attendance 100 percent. It’s the best time investment anyone can 
hope to make! 





PARKCHESTER 


What’s biting who? This is the big question as 
everyone including the exterminator hunts to 
find the insect that has been getting under the 
skin of so many people in the basement. The bug 
seems to have an endless appetite, and continues 
to gnaw away. There have been lots of com- 
plaints, but so far no solution to the problem. 
Most of the victims do not feel that enough has 
been done to find the culprit and dispose of him. ae 
... Well, vacations are just about finished—and 3 a 
most people around the store are looking fit as Fay Abbate 
fiddles . . . Job Reviews are also just about over and it doesn’t seem 
as though any serious damage resulted. If, however, you have any 
question about your review and rating, be sure to see your Shop Stew- 
ard or a member of our Store Committee. Unlike our co-workers at 
Roosevelt Field who are still unorganized and powerless, we can DO 
something about unfair treatment! Our sincere condolences to 
Martha LaPeruta (Cosmetics) on the loss of her mother. 





JAMAICA 


What with getting ready for vacation and keep- 
ing busy right down to the last minute, your 
reporter did not get to making her usual rounds 
in search of news in time for this issue .. . lt 
is as good a time as any, however, to remind one 
and all that we are once again nearing the busy 
season and that our problems may very well be- 
gin to multiply. Let’s not forget that our Union 
and our contract give us the means for dealing 
with whatever problems come along. We don’t 
just have to “sit and take it” when we believe 
that something wrong is being done. A written grievance is still the 
fastest and best way of getting at the facts and getting a fair answer. 
Whether it’s executives doing staff work—or a Job Review that is 
questionable—or anything else—remember that your Shop Steward 
and your Store Committee are ready and able to do more about it than 
you as an individual. With contract expiration time coming around 
fast. it is up to each and everyone of us to make sure that the contract 
is fully lived up to. If we weaken it by not enforcing it, it will be that 
much harder for our officers and negotiating committee to win improve- 
Ments in it. Remember—it’s up to us! 





Mary Edwards 





FLATBUSH 


The summer’s well nigh done and soon the rush 
will start. New faces will come to join our ranks, 
some to remain with us for a long time. It is for 
those newcomers that we must show our union 
solidarity and strength—a strength backed by ten 
years of closed ranks for strikes, for victory and 
better working conditions, higher wages and other 
benefits too numerous to mention. It is not enough 
to fight for new gains. It is just as important to 
hold that which we have won. Soon negotiations 
will start for a new contract. Our leaders will fight 
to the Nth degree, but their efforts can be successful only if we give them 
full support. If anyone has any ideas towards bettering our contract, now 
is the time to speak up. Contact your Steward. To voice your opinion 
or ask questions be sure to attend the Flatbush meeting on Wednesday 
evening, September 17. THAT’S A MUST!. Elsie Moss, Shoes, 
entertained a huge group of co-workers at a party to celebrate her 
resignation from the store and moving to Canada . . . Hannah Singer, 
who’s been hoping to see her name in print, breaks in with a promotion 
from Shoes to Auto Accessories . . . Frank Depola, Receiving, made his 


Rose Nagler 


mother, Frances Depola, of Yarns, a Grandmother . . . But at the same 
time, condolences to Frances on the loss of her mother . . . Engagements: 


lara Weissberg, Children’s, has given her troth. Rita Gershon, Coats, 
announces the engagement of her daughter Roslyn . . . Welcome back 
to Dotty McCrum, Silver and Sylvia List, Music, who have been out ill. 








$$$ Needed to Help Elect Good Men; 
Members Urged to Join COPE Now!’ 


How much is a Congressman’s 
vote worth? 

To businessmen, big and small, 
it would appear to be worth a lot. 
Never before have merchant’s and 
manufacturer’s associations been 
so active in political action. Never 
before have they spent so much 
money to influence both legislators 
and grassroots voters. 

The National Association of 
Manufacturers turned on the heat 
first for a strong anti-labor bill, 
then against the bill that was 
passed by the Senate because it 
wasn’t strong enough. 

Employers in Ohio advertised 
for “50 neat, personable college 
men” to be paid for going from 
door to door for signatures on a 
“right to work” law petition—at 
twenty cents a signature! 


~ 





STOP, LOOK, AND LISTEN! Lillian Mills and Rex Mez 


Big retailers spent huge sums of 
money to get small merchants to 
appear before Congressional com- 
mittees and oppose extension of 
the minimum wage and hour law. 

Other Side 

On the other side, the AFL-CIO 
through its Committee on Political 
Education (COPE), seeks to in- 
form the people as to labor’s pro- 
gram to win support for it—both 
among the voters and the candi- 
dates. 

COPE is tied to no political 
party. COPE funds have been and 
continue to be used in an effort 
to “retire” Southern Dixiecrats 
along with their anti-labor coun- 
terparts in the North. 

Membership in COPE costs only 
a dollar a year—and every wage 
earner ‘should be a member. 





za display prizes to go to holders of lucky COPE 


Every candidate supported by 


COPE has proved himself worthy 
of that support by his voting rec- 
ord! We need many more such 
men and women if we are to be 
properly represented by our law- 
makers! 


As an added incentive to join 


COPE, the Local 1-S Committee 
is offering many valuable prizes 
to the holders of lucky membership 


numbers. 

The drawing for prizes will be 
held at the all-day leadership con- 
ference on Wednesday, Oct. Ist. 

In addition, the International 
Union is also offering prizes. ° 

The biggest prize of all, how- 
ever, will be a Congress that will 
consider and act on our needs. 

See your Shop Steward TO- 
DAY — JOIN COPE NOW! 


> 





membership numbers. Webcor Deluxe Hi-Fi 3-speed table model phonograph and 8mm movie camera are 
for buyers of winning membership numbers. A GE all-transistor portable radio will go to winning member- 


ship salesman. Drawing will be held at October Ist Leadership Conference. JOIN COPE TODAY! 





I-$ Leadership Meeting on Oct. Ist 
To Deal With Many Urgent Problems 


The annual all-day conference 
of Local 1-S_ officers, Executive 
Board members and Shop Stew- 
ards has been called for Wednes- 
day, October Ist, in the Terrace 
Room of the Hotel New Yorker. 
at 9:30 a.m. sharp. 

The conference this year takes 
on major importance when viewed 
against the backdrop of a con- 
tinuing economic crisis; new anti- 
labor legislation; and expiration 
of the Union’s contract four 
months later. 

“This year’s conference,” said 
President Sam Kovenetsky, “saust 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents(i f you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 














take us a long step ahead in our 
understanding of the major prob. 
lems confronting us—and what we 
can do about them. 

“Every man and woman who 
has been entrusted to a position 
of responsibility by a vote of the 
members owes it to those members 
to be present at this meeting. 

“We must share our experience 
and pool our knowledge,” the 


President declared, “if we are to 
successfully cope with the prob- 
lems at hand and ahead.” 


On Day Off 


As in the past, all conference 
participants are urged to arrange 
to have the meeting day, Wednes- 
day, October Ist, scheduled as 
their day off—and to give that 
day to the Union. 





1-S ASKS FOR ARBITRATION OF 
FOUR OUTSTANDING GRIEVANCES 


Four important arbitrations are now in various stages of preparation 


or progress. They are: 


@ A Local 1-S challenge against Macy’s contention that execu- 






tives can do work of the Display Department. The problem arose 
after two executives on the 5th Floor were challenged and written up. 
The Labor Relations Department said, “If it’s creative an executive can 
do it. If an executive on the selling Floor changes a display, it is not 
staff work!” Local 1-S vigorously disagrees! 

@ A Local 1-S challenge against disciplinary action meted out by 113 
Dept. Supervisor Theodore Pincus to members Sam Shields and Mal 
Leavitt. The Union isn’t satisfied with Macy’s actions or answers! 

@ A Local 1-5 challenge against Macy decision to not pay commis- 
sions on certain types of Major Appliance phone orders. The Union 
argues that the decision costs the men “a substantial portion of their 
commissions” and seeks to restore payment. 

@ A Local 1-S challenge—the first of its kind—against a new Rug 
Dept. Senior Stock Clerk classification and rate. : 





Labor Day Marks 
First Big Fight 
For 8-Hour Day 


There can be no doubt that this 
year—as in almost each of the 
past 76 years — politicians from 
President Eisenhower down will 
be making speeches on Labor Day. 

If they hold true to form they 
will sing the praises of the dignity 
of labor and the value of true 
and decent labor unions. 

And if they still hold true to 
form, most of them will go right 
back to ignoring labor and fight- 
ing unions! 

To many American workers, 
Labor Day is little more than the 
last three-day weekend of the sum- 
mer. The significance of the holi- 
day has in too many cases never 
been known—and in others, for- 
gotten. 

Yet we would do ourselves a 
disservice if we were not to recog- 
nize that Labor Day became a 
national holiday only after work- 
ers staged stoppages in support 
of their fight for the eight hour 
day. 
In 1882—on September 5th to 
be exact—30,000 workers marched 
with signs demanding the shorter 
work day. 

They were denounced as for- 
eigners, anarchists, and trouble- 
makers by the newspapers and the 
employers. But they weren’t 
stopped. 

Their continued demonstrations, 
each year, finally led to the desig- 
nation of the first Monday in Sep- 
tember as “Labor Day”. 

It may be that the employers 


Led by Peter McGuire, labor first demonstrated on September 5, 1882. 
Repeated demonstrations led to naming Labor Day as national holiday. 


decided it was easier to declare 
a holiday than to face a work 
stoppage. But whatever their rea- 
sons, organized labor won both 
its demand for the eight-hour day 
and recognition for itself as a re- 
spected part of the American 


people. 

Whether we spend this Labor 
Day at the beach, in the park, 
at home, or listening to speeches 
telling us how good we are, it 
will be well to remember how 
come the day belongs to us! 
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COPE 


Enclosed please find one dollar 
for CUrt. 

Being out ill was unable to con- 
tact Shop Steward, so am sending 
this to office. 

Fraternally, 
Anna M. Randall, FSM 


COPE 
I am enclosing one dollar to- 
ward COPE. 
Sorry I forgot to send it sooner. 
Respectully yours, 
Ann Albert, 


..- AND COPE 


My sincerest thanks to the Wel- 
fare Board for the Get Well card 
and lovely gift. Also to my friends 
for their cards and get well wishes. 

Included you will find my check 
for one dollar for COPE. 

Sincerely, 


Maria Engle, 14 Dept. 


..-- AND MORE COPE 


Enclosed please find $1 for 
COPE. I just read about it in our 
Union paper. 

Anything that will help our 
Union, I’d like to be in on. The 
Union saved my Pianist-Sales po- 
sition three times, and 1 am and 
will always feel indebted to Sam 
Kovenetsky and Bill Atkinson for 
all they did for me. 

Best regards, 
Marie Sprague, 283 Dept. 


THANKS 


Now that my father is home | 
would like to express my thanks 
to Blood Bank for the blood re- 
leased to him. This was tangible 
assistance, and my family and | 
are most appreciative. 

I am proud to be a member of 
such a Union. May we progress 
together to a brighter future! 

Sincerely, 
Dorothea Prieto, 26 Dept. 


AMAZED AND ALARMED 


We were amazed and alarmed 
to learn that Macy’s management 
has suspended another employee 
for two weeks without pay on the 
grounds of insubordination. Both 
brother Gene Rawdin for Dept. 
23 and more recently suspended 
Mal Levitt, Dept. 113, have ren- 
dered many years of devoted serv- 
ice to Macy’s. Incidentally, we 
note that both are Union repre- 
sentatives. 

We hope that management is 
aware, as we are, that both inci- 
dents are the result of newly in- 
stituted management practices. 
Both men, as Union Representa- 
tives, have an obligation to both 
the employees and the employer. 
and are naturally subject to a 
greater degree of mental stress. 

Inasmuch as I too represent the 
Union as a shop steward, I have 
recently experienced similar situa- 
tions, and have made a study of 
the problem. 


We are confident that manage- 
ment will study the situation and 
take a more sympathetic view in 
the future. Otherwise such prec- 
edent could have a serious effect 
on labor-management relations. 
Our sole aim is harmonious em- 
ployee-employer relations. We are 
convinced that such relations are 
necessary for continued productiv- 
ity and sales growth to the ulti- 
mate economic benefit of both 
the workers and management. 

Fraternally yours, 


James Ziccardi, 116 Dept. 
GREAT PLEASURE 


It gives me great pleasure to 
write and express my _ sincere 
thanks to our organization for 
your speedy cooperation during 
my recent illness. 

It cheers one to be remembered, 
and also makes me feel very proud 
to be a member of Local 1-S. 

Thanks again, and wishing you 
continued success, I am, 

Most gratefully, 
Constance Warfield, 161 Dept. 


GOOD WORK 


It is with regret that I can only 
send one dollar at this time, but I 
hope every letter will bring at 
least a dollar for the good work 
COPE is doing. 

The best of luck to you, and 
all success in getting what we are 
fighting for. 

Most sincerely, 


Edna Nerenberg, J4 





DON’T SHOP IN ROOSEVELT FIELD 
UNTIL IT’S ORGANIZED: BUY UNION! 





OFFICIAL NOTICE 


Divisi I Meeti ; 
ivisional Meeting Schedule 
ax 


This is the only official notice 
to be given for Divisional Meet- 
ings for all members including 
Saturday-onlies and Fractionals. 

Admission is by 1958 Union 
card. An unexcused absence will 
be liable to a $2 assessment to the 
Welfare Fund as provided for in 


GROUP DATE 


Article IX, Section 4 of the 
1-S Constitution. 


Absence excuses must be 
with your Shop Steward 
five days before or after 
scheduled date of your m 


BE SURE TO ATTEND! 


PLACE 
Auditorium 


TIME 
4:45PM 


8th Fl. (PT) 
8th Fl. (FT) 
3rd Fl. (PT) 
3rd Fl. (FT) 
4th Fl. (PT) 
Ath Fl. (FT) 


Tues., Sept. 
Tues., Sept. 
Wed., Sept. 
Wed., Sept. 
Fri., Sept. 
Fri., Sept. 


6:45PM 
4:45PM 
6:45PM 
4:45PM 
6:45PM 


Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


9th Fl. (PT-FT) 
Receiving (PT-FT) 


Wed., Sept. 
Wed., Sept. 


MTE, MFG, Alt. & 
Repair (PT-FT) 

Adv.-Display (PT-FT) 

7th Fl. (PT) 

7th Fl. (FT) 

Controllers (PT-FT) 

Food (PT) 

Food (FT) 

ASD (PT-FT) 

5th Fl. (PT) 

5th Fl. (FT) 

6th Fl. (PT) 

6th Fl. (FT) 

Beauty Salon 

DA (PT) 

DA (FT) 

Street Fl. (PT-FT) 


Fri., Sept. 
Mon., Sept. 
Fri., Sept. 
Fri., Sept. 
Fri., Oct. 
Tues., Oct. 
Tues., Oct. 
Wed., Oct. 
Fri., Oct. 
Fri., Oct. 
Tues., Oct. 
Tues., Oct. 
Tues., Oct. 
Wed., Oct. 
Wed., Oct. 
Wed., Oct. 


Housekeeping 
Basement (PT) 
Basement (FT) 
2nd Fil. (PT) 
2nd Fl. (FT) 
Packing—Supply 
(PT-FT) 


Tues., Oct. 


Wed., Oct. 
Fri., Oct. 


Fri., Oct. 17 3&6:45PM 
Tues., Oct. 21 


Wed., Oct. 22 
24 


6:45PM 
6:45PM 


Auditorium - 
Terrace Room 
Hotel New Yorker 


6:45PM 
6:30PM 
4:45PM 
6:45PM 
6:30PM 
4:45PM 
6:45PM 
6:30PM 
10 4:45PM 
10 6:45PM 
14 4:45PM 
14 6:45PM 
14 7:00PM 
15 4:45PM 
15 6:45PM 
15 6:45PM 


Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Atditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Conference Room 
Auditorium 
Auditorium 
Terrace Room 
Hotel New Yorker 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


4:45PM 
21 6:45PM 
4:45PM 
6:45PM 
6:45PM 


22 


BRANCH STORE DATES 


Wed., Sept. 
Fri., Sept 
Wed., Sept. 
Tues., Oct. 


Jamaica 
White Plains 
Flatbush 
Parkchester 


10 6:15PM American Legion Hall 
12 6:30PM VFW Hall 

17 6:15PM Rivoli 

7 6:15PM Chester House 


(PT)—Part Time, (FT )—Full Time, (PT-FT) —Part Time & Full Time. 
Auditorium and Conference Room meetings are at the Union Office, 
Hotel New Yorker meetings at 34th Street and Eighth Avenue. 


4 





PERSONALS 


FOR RENT.—3-room apt. to share with woman. 15 minute walk from 
the store. Lexington Ave. and 30th St. Phone LE 2-4086 or LE 2-2026. 


FOR RENT—One large furnished room. 1509 Lincoln Place, Brooklyn, 


or call PResident 4-5205. 


FOR SALE—Mahogany Television, 19” screen, radio and phono; bar 
and cellarette. Very reasonable. Call KI 3-5616. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the 1st or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the 1st of the following month. This is offered as 4 
service to members of Local 1-S and there is no charge for personal ads. 





upon request. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 








ee 








HAZEL C BENJAMIN 
BRARIAN 
LIBR 48 


P BOX 2 
PRINCETOWN 
L t=8 


N J 





lk from 
2-2026. 


ooklyn, 
no; bar 


» Union 
Ist will 
appear 
ed as 4 
nal ads. 








